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PREAMBLE ' 
In order to effectuate the provisions of Chapter 392 of the Laws of 1967, as  amended (The Public 
Employees' Fair Employment Act), this agreement is made and entered into on the 20' Day of 
June, 2005, by and between Whitehall Central School District (hefeinafter referred to as the 
"School District") and the Whitehall Teachers Association (WTA) Local 4155 NYSUT, AFT, 
AFL-CIO (hereinafter referred to as the "Union" or the "Association"). 
ARTICLE 1 
NEGOTIATIONS 
1. Negotiatin~ Teams 
Designated representatives of the Board of Education will meet with representatives 
designated by the Union for the purposes of discussion and negotiation. 
2. Opening and Conducting Negotiations 
Upon a request by either party for a meeting to open negotiations for a successor 
agreement, a mutually acceptable meeting date will be set not more than twenty (20) days 
following such request. In any given school year, negotiations shall not begin before 
November 1, but no later than February 1, unless otherwise agreed to by both parties. All 
issues proposed for negotiations will be submitted in writing by both parties to the 
representatives of the other party at the first meeting. After this initial mutual exchange 
of issues, no new issues may be introduced by either party during that year's negotiations 
session, except by mutual agreement. Negotiations will take place at times other than the 
regular school day unless mutually agreed to do otherwise by the parties. 
3. Reaching Agreement 
When agreement is reached covering all of the areas under negotiation, such agreement 
shall be reduced in writing and submitted to the Union and the Board of Education for 
approval. Following approval by a majority of the Union membership and by a majority 
of the Board, such agreement shall thereupon become binding upon both parties. 
4. Any item(s) to be changed from those in the contract in effect must be renegotiated. All 
remaining provisions will automatically become part of the new contract. Any new items 
for negotiations must be proposed in accordance with provisions of the existing contract. 
ARTICLE 2 
2005-2006 Salarv Schedule 
Years 
Experience 
Level BA BA+30 Masters 
2006-2007 Salarv Schedule 
Years 
Experience 
Level BA BA+30 Masters 
2007-2008 Salarv Schedule 
I 
Masters Level BA BA+30 
I Level I BA . BA+30 Masters I 
NOTES TO SALARY SCHEDTJJlES 
Steps (Levels) are automatic. 
Graduate credits and masters degrees to be presented to the Business Office on or before 
October 20 for payment during the first semester and on or before March 20 for payment 
during the second semester. Payroll for the complete semester will be adjusted as of 
September 1 and February 1 respectively. 
De~artrnent Heads 
1. District Department Chairpersons (English, Science, Math, Social Studies, 
Health Coordinator, Special Areas and Computer Coordinator) will receive 
$1,925 for each school year. 
2. Department Chairpersons should be recommended by the building principal 
to the Superintendent of Schools. The Board of Education will have final 
approval of such seiection. 
Graduate Hours 
1. For the duration of this agreement, graduate credit hours beyond the respective 
degrees will be compensated, as earned, at the rate of $35 for each such graduate 
credit hour. 
2. Effective January 1, 1991, all new graduate hours will be reimbursed off column 
at the rate of $SO per credit hour. 
3. The salary scheduies previously set forth are not intended to be all inciusive. 
Those teachers whose graduate credit hours do not correspond exactly to the 
various columns set forth in the preceding schedules, salary shali be computed in 
accordance with the foregoing paragraph. 
4. All graduate hours shall be approved in advance in writing by the Superintendent. 
The Superintendent shall approve graduate hours in bona fide degree programs 
and certification programs. 
2005-06 through 200849 
step 4 
Years of Step 1 Step 2 Step 3 Years 8,9 & Step 5 
Experience Years 1 & 2 Years 3 & 4 Years 5,662 7 1 0  Years 11+ 
Group A $2,6 1 5 $2,804 $3,119 $3,561 $3,875+88 
Group E 1 $1,470 1 $1,596 1 $1,849 1 $2,068 1 $2,290+66 
GROUP. A 
Varsity Football 
Varsity Basketball 
Varsity Wrestling 
Varsity Soccer 
GROUP B 
Varsity Baseball 
Varsity Softball 
Varsity Track 
Varsity Tennis 
Varsity Golf 
Asst. Varsity Football 
GROUP C GROUP D 
Bowling Cheerleading Fall 
Varsity Cross Country Cheerleading Winter 
JV Football All Modified Sports 
JV Baseball 
JV Basketball 
Asst. Wrestling GROUP E 
JV Soccer All Intramural Sports 
JV Softball Strength Training (1 per season) 
Assistant Track 
A. A coach's previous experience in the same sport will be applied towards credited years 
of experience on the coaches pay schedule when that coach moves into a different 
group in the same coaching area. 
B. A coach with previous experience in a sport who moves into a different coaching area 
shall be placed at Step 1. The District reserves the right to hire a new coach at a higher 
level; however, that coach's previous experience in a related coaching field shall not 
generate a salary in excess of a current coach with similar experience in the district. 
C. In the event a varsity basketball or varsity wrestling season is extended beyond the 
regular scheduled conference or league championship gamelmatch, a coach will be 
compensated a % of the regular season stipend (starting date through sectional finals) the 
% of the extended season. i.e. A regular season of 10 weeks, that is extended to 1 1 weeks 
will receive an additional 10% of the original stipend amount.). 
F. do-Curricular Activities Pay Scale 
Activity 2005-06 through 2008-09 
Voca~strumental Clubs $19.36/hr. 
(for approved activities) 
Dolphins Swim Club Advisor 
Elementarv Club Advisor 
$1,321 
$705 
Ski Club Advisor 
7th Grade Class Advisor 
$72/trip 
$578 
I 8= Grade Class Advisor 
Freshman Class Advisor 
So~homore Class Advisor 
- - -  $578 
$641 
$641 
Junior Class Advisor 
Senior Class Advisor 
$1,283 
$1,154 
High School Year Book Advisor 
Elementarv Yearbook Advisor 
$1,795 
$770 
Drama Club Advisor 
Student Council Advisor 
$1,795 
$1.154 
Junior Honor Society Advisor 
Senior Honor Society Advisor 
Cha~erones - Awav Trim 
$770 
$1,026 
$64/trir, 
Supervision & Selling of Tickets 
(duties to be assigned by A.D.) 
Overnight Trips 
Apple Gang 
$46/event 
$77/trip 
$705 
Junior High Computer Club 
SADD Club Advisor 
1 Athletic Director I $4,489 1 
$705 
$64 1 
Varsity Club Advisor 
Horizons Club Advisor 
$64 1 
$641 
Mentor Teacher $550 
+ for payment of health and dental care premiums. The bargaining unit 
member shall be allowed to contribute to this Plan up to the maximum 
under IRS rules. The District shall maintain a monthly maintenance cost 
for the bargaining unit member's participation in this plan. 
ARTICLE 3 
Medical. Surgical, Hos~ital and Dental Insurance 
The District agrees to continue to offer health insurance coverage for employees and dependents 
with benefits at least equivalent to those currently provided and as modified. 
A. For 2005-06, the School District will pay ninety-two percent (92%) of the cost of the 
premiums for the Health and Dental Insurance - .  Plans in which the School District 
participates. 
For 2006-07, the School District will pay ninety- one percent (91 %) of the cost of the 
premiums for the Health and Dental Insurance Plans in which the School District 
participates. 
For 2007-08, the School District will pay ninety percent (90%) of the cost of the 
premiums for the Health and Dental Insurance Plans in which the School District 
participates. 
For 2008-09, the School District will pay eighty-nine percent (89%) of the cost of the 
premiums for the Health and Dental Insurance Plans in which the School District 
participates. 
B. For purposes of identification, the current indemnity health insurance plan in effect is the 
Blue Cross/Blue Shield Matrix I Health Plan, and the HMO health insurance plan in 
effect is the MVP POS Health Plan. 
C. Beginning July 1,2005 the school district will also offer the Blue Cross/Blue Shield PPO 
Health Plan. Also, the prescription co-pay under the Empire Matrix Plan will change 
from $6.00 for all prescriptions to $5.00 for generic and $10.00 for Brand. 
Eligible employees hired by the District on or after July 1,2005 will be offered health 
insurance under the District's PPO plan or HMO at the appropriate percentage 
contribution. Effective July 1,2005, such employees shall not be entitled to health 
insurance coverage under the indemnity plan. 
Effective July 1,2005, employees covered by this contract who currently use the PPO or 
HMO will not be able to opt into the indemnity plan. Instead such employees must 
maintain insurance coverage through the HMO or PPO option. 
D. For the duration of this agreement, the School District will participate in the Blue Shield 
Dental Care Program under the "80-20 Co-Pay" contract for basic benefits with "Riders 
A, B, C & D" benefits added and the School District shall pay a percentage of the 
. . premiums as stated in Article 3, paragraph A. 
. .  
E. For 2005-2006 the employee wilI pay eight percent (8%) of the cost of the actual 
premiums for the Health and Dental Plans. 
10 
For 2006-20M the employee will pay nine percent (9%) of the cost of the actual 
premiums for the Health and Dental Plans. 
r 
For 2007-2008 the employee will pay ten percent (1 0%) of the cost of the actual 
premiums for the Health and Dental Plans. 
For 2008-09 the employee will pay eleven percent (1 1 %) of the cost of the actual 
premiums for the Health and Dental Plans. 
Beginning September 1999, patt-time unit members employed at 60% a r<mre  of a full- 
time position will receive the same benefits listed above. For part-time unit members 
employed less than 60% of a full-time position, the District will pay health insurance 
premiums on a pro-rated equivalent to the percentage of time employed. Unit members 
employed on a part-time basis on September 1, 1999 will not be reduced in status. 
The employee payments will be equal amounts deducted from their pay during the year in 
accordance with the IRS Section 125 pre-tax premium plan. In addition, the employee 
will have the option of participating in a flexible spending account, which allows for 
payment of health care and dependent care on a pre-tax basis. The district will pay the 
administrative charges for this IRS Section 125 pre-tax premium and flexible-spending 
plan. 
PPO Transition Period 
Any employee electing to subscribe to the Empire PPO Health Plan option during any 
year of this contract, who is currently enrolled in the Empire Matrix Plan shall be 
afforded the opportunity to transfer back to the Matrix Plan during the two open 
enrollment periods in each school year (by December 1 5 ~ ,  for January 1 and June 15" for 
July 1). An employee shall be afforded only one (1) re-enrollment opportunity to rejoin 
the Matrix Plan. 
F. Health Insurance Waiver 
Effective July 1,2005, a unit member who elects not to take the above health insurance 
coverage shall receive two (2) payments within the school year equal to the dollar amount 
of their respective contribution as follows (or, for a first time waiver - equal to the rate of 
the unit member's contribution for the coverage plan which helshe will waive, i.e. - 
Matrix or MVP): 
> Single PPO annual contribution (Determined July 1 of each school year) 
> Two- Person PPO annual contribution (Determined July 1 of each school year) 
> Family PPO annual contribution (Determined July 1 of each school year) 
This incentive will be payable to the unit member following the first Board of Education 
meeting in October and April. The October payment shall include reimbursement for 
July through December with the April payment covering January through June. Reentry 
to the health insurance plan is possible January 1 and July 1 of each school year provided 
notification is given thirty (30) days prior to these respective dates. 
On June 30, of any year, the district can suspend the health insurance buy-out provision if 
it can demonstrate the buy-out provision no longer represents a financial benefit to the 
district based on the total dollar amount of the waiver payout on June 30,2005. In the 
event that the Health Insurance Buyout provision is suspended, unit members will receive 
reimbursements at the level in effect on June 30,2005. 
G. Dental Insurance Waiver 
Effective July 1, 1986, a unit member who elects not to take dental insurance 
coverage shall receive an annual $100 incentive with $50.00 of that amount payable no 
later than November 30 of the school year and the remaining $50.00 payable no later than 
April 30 of the school year. The election shall be made in writing each year to the 
Business Administrator by October 1. 
Re-entry to the Dental Insurance Plan shall be permitted under the following conditions: 
1. The amounts paid by the District to unit members as the amour,t for 
incentive (for the school year, October 1 - September 30), shall be paid 
back prior to re-entry if such re-entry to the insurance plan is made prior 
to the next October 1 incentive option. Such payback shall be in cash as 
of the date of re-entry to the insurance plan or within five (5) consecutive 
payroll deductions immediately following the payroll period in which 
the unit member opts to re-enter the insurance plan. 
2. Re-entry is subject to administrative regulation of the Whitehall Matrix 
Health Insurance Program, MVP, & Empire PPO Health Plan and Dental 
Insurance Plan in Whitehall. 
ARTICLE 4 
SICK LEAVE 
A. Each full-time teacher in the employment of the District on the opening day of 
the school year shall be allowed sick leave without loss of salary for fourteen (14) 
working days in the school year on account of personal sickness or physical 
disability (to be credited to each such teacher at the beginning of the school year). 
B. A full-time teacher employed by the District after the opening day of the school 
year shall be allowed sick leave without loss of salary prorated on the basis of one 
working day for each fidl month of the school year remaining at the time of 
employment on account of such personal sickness or physical disability (to be 
credited to each such teacher at the beginning of such employment). 
C. If any teacher does not use the full amount of sick leave allowed in the school 
year, the mount not used shal! be acmidated horn year to year and used, if 
needed, up to a total of two hundred (200) working days. 
D. The District Clerk shall keep a record for each teacher showing the days of sick 
leave as credited and the days of sick leave as charged, and such records shall be 
open to inspection by any teacher at any time during the ordinary school day. At 
the beginning of each school year, and no later than October 1, the District Clerk 
shall inform each teacher of the status of the teacher's sick leave record. 
E. After each absence the teacher wiU file with the District Clerk a statement 
showing the date or dates of such absence and the reasons for the absence. The 
Board may require a statement from a doctor for any absence or more than three 
(3) consecutive days or for irregular or habitual absences. 
F. Each teacher shall be allowed to use earned sick leave for sickness in the 
immediate family. "Immediate family" shall mean a spouse, father, stepfather, 
mother, step-mother, father-in-law, mother-in-law, sister, step-sister, brother, 
step-brother, sister-in-law, brother-in-law, child, step-children or relative living 
with or financially dependent upon the teacher. 
G. A teacher whose personal sickness or physical disability causes absence beyond 
the teacher's accumulated sick leave may apply for sick leave without pay, which 
may be granted or denied in the discretion of the Board of Education. 
H. Sick Leave Bank 
1. There shall be established a sick leave bank to be available to all teaching 
employees. The intention of this sick leave bank is to protect the members 
from financial burden due to serious illness or injury. It is not intended to 
be a solution to the problem of exhaustion of a member's sick days, nor is 
it intended to cover absences of a single day, or several days where there 
is no serious or prolonged illness or injury. 
2. On an optional basis, teachers will contribute one sick day the first year 
to a sick leave bank to be deducted fiom their accumulated sick leave. To 
join the sick leave bank, a teacher must submit the completed authorized 
form by October 15. If a teacher is hired after the beginning of the school 
year, the teacher may join the sick leave bank by submitting the completed 
authorized form within 45 days after hidher hiring date. 
3. Teachers participating in the sick leave bank and who have used all of 
their own sick days may draw sick leave coverage from the sick leave 
bank, provided they take the following steps: 
a. Apply for the coverage through a screening committee to be 
composed of members of the administration, members of the 
board, and members of the bargaining unit. 
b. Present to the screening committee a written medical statement 
supporting the legitimacy and need of the sick leave request and 
the authorized form. The committee may request a second medical 
opinion. 
c. Sick leave bank payments will begin only after ten (10) 
consecutive work days absence have occurred, and the member's 
sick leave days are exhausted. 
4. The sick leave bank will cover only those teachers who have contributed 
to the bank, and only for personal illness incidents. 
5. Any teacher participating in the sick leave bank will be limited to with- 
drawing &om the bank of a total of thirty (30) days coverage; the teacher 
may then reapply to the screening committee for further coverage. The 
maximum number of days a teacher may receive from the sick leave bank 
shall be 150. 
6. Each teacher enrolling in the bank will donate one or more days of his 
accumulated sick leave to the bank the first year, until there are 200 days. 
No more days will be added, except by new membership, until the bank is 
depleted to 125 days. In the event of the bank's depletion to 125 days, the 
members will then be asked to contribute additional days, but not more 
than ten (1 0) days per member. 
7. Once in the bank, a member cannot withdraw except in writing to the 
committee, and the days contributed would be forfeited. The committee 
will, as soon as possible, noti@ the district office in writing of any teacher 
withdrawal. 
* 
. . 
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8. Should the bank terminate, any g days in the bank would be 
returned in accordance with a majority vote of the teachers presently 
voting at a regularly called meeting of the Teachers' Association. 
NOTE: See Article 17 - Termination of Employment for futther information 
concerning Sick Leave. 
I. Attendance Bonus 
A bargaining unit member with perfect attendance who uses no sick time 
(including personal leave) shall receive a non-cumulative $1,000 cash bonus. A 
bargaining unit member using no more than one sick day (including personal 
leave) will receive a non-cumulative $800 cash bonus. This non-cumulative 
bonus will be paid in the first paycheck of the subsequent school year, or in the 
event of a retirernentfresignation, the last adjusted check to be issued. A part-time 
teacher receiving either cash bonus shall receive the non-cumulative bonus at the 
rate of the percentage of employmnt. (i.e. - 50% teacher would rcceive $500 or 
$400, respectively). This non-cumulative bonus shall not apply to any unit 
member who is absent without pay. 
ARTICLE 5 
PERSONAL, BEREAVEMENT & COURT LEAVE 
A. PERSONAL LEAVE 
Each teacher shall be allowed to use sick leave as regular personal leave without 
loss of salary for two (2) working days in any school year for personal business. 
Teachers can use paonal  days without giving reasons for their use. Personal 
days may not nomally be used to extend a holiday, or a vacation (vacations are 
designated as: Thanksgiving, Holiday, mid-winter and spring recesses) or a 
weekend, but may be used at such times in emergency circumstances, without 
prior approval. Requests for personal day use for Friday or Monday must be 
accompanied by an explanation to the Superintendent. 
1. Any teacher wishing to use such regular personal leave days must obtain 
approvd in advance from the buildirig principa! mid Superintendent of 
Schools, or his designated representative of the school system. Under no 
circumstances will regular personal leave be allowed to more than four (4) 
teachers on the same day, except in an emergency. Requests for personal 
leave shall be filed in writing on forms provided by the District with the 
building principal and forwarded to the Superintendent. The decision of 
the Superintendent of Schools approving or disapproving any such request 
shall be final, providing the same is not arbitrary or unreasonable. In an 
emergency, permission may be granted on short notice. 
2. The District Clerk shall keep a record for each teacher showing the days 
of regular personal leave as credited and the days of regular personal leave 
as charged, and such record shall be open to inspection by any teacher, at 
any time during the ordinary school day. 
B. BEREAVEMENT LEAVE 
If death occurs in an employee's family, bereavement leave shall be allowed for 
each occurrence as follows: 
1. A maximum of five (5) days for spouse, mother, stepmother, father, s tep 
father, children, step-children, sister, step-sister, brother, step-brother, 
sister-in-law, brother-in-law, mother-in-law, father-in-law, son-in-law, 
daughter-in-law, grandparents, or anyone who acted a s  a guardian or 
anyone residing with the employee. 
2. A maximum of three (3) days for aunt, uncle, niece, nephew, or cousin. 
C. COURT LEAVE 
In the event of the required appearance in court of a teacher, the teacher shall be 
allowed'court leave without loss of salary for a maximum of five (5) working 
days in any such event; and such court leave shall not be charged against the 
regular sick leave of &e teacher, but shall be deducted fiom personal leave. If the 
teacher is representing Whitehall Central School District this court leave shall not 
be charged against personal leave. 
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ARTICLE 6 
MATERNITY AND OTHER LEAVES OF ABSENCE 
A. Maternity Leave 
1. General Policy Statement 
The Board of Education will grant a leave of absence for maternity without pay, 
to any regularly employed certified stag member, upon written request, for such 
leave. 
2. Avvlication for Leave 
The teacher shall submit a written application to the School Board for such a 
leave of absence as early in her pregnancy as is possible for the teacher, in order 
to give the School District adequate notice of her impending absence. Such 
application shall indicate the expected date of commencement of such leave of 
absence, the expected delivery date, and the requested date of return from such 
leave. 
3. Medical Documentation 
Prior to acting upon such application or at any time after submission of such 
application, up to and including the time of return from such leave, the School 
Board may request, and shall be entitled to receive, fiom the teacher's attending 
physician, a written statement with regard to her pregnancy, her expected delivery 
date, her ability to perform all of her ordinary and usual duties and, if after 
delivery, her ability to return to the performance of such ordinary and usual 
duties. 
4. Time of Return from Leave 
Teachers who have been on maternity leave status normally will be expected to 
return at the beginning of the semester. 
5. Change of Request 
If, after such leave has been granted, a teacher subsequently wishes a longer or a 
shorter leave of absence than originally requested, such change of request shall be 
submitted to the School Board at the earliest possible opportunity and shall 
thereafter receive due consideration from the School Board, which may thereafter 
grant or deny such change. 
6. Contractual Status of Em~lovee 
The continued contractual service status of any such employee shall not be 
affected adversely by any such leave of absence, within the limits set forth by this 
policy statement. The normal salary (annual) increments, however, will not be 
granted during her leave. 
B. Leave of Absence (Other) 
1. General Policy 
The Board of Education may grant a leave of absence without pay to a regularly 
employed, certified teacher who has obtained tenure. This leave will be 
considered upon written request. 
2. Duration of Leave 
The duration of leave to be granted must not impair the education and progress of 
the students, and must have the recommendation of the Superintendent. 
ARTICLE 7 
CONFERENCE DAYS AND VISITING DAYS 
A. Conference Davs 
1. Unit members will be granted conference days with the approval of the 
building principal and the Superintendent. 
2. Approved expenses for conference days will be paid for by the School 
District with prior Board approval. 
3. The request for conference days may come from one or both buildings 
simultaneously. The use of conference days shall not interfere with the 
instructional program. 
4. If requested, a written report will be filed with the building principal, 
Superintendent, and Board of Education upon the return of the teacher to 
the District. 
B. Visiting Days 
1. A visiting day shall be granted to any teacher requesting it without the 
day being charged to the teacher, but subject to approval of the building 
principal, and the Superintendent. 
2. All expenses for this day will be assumed. 
18 
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3. The request for conference days may come from one or both buildings 
simultaneously. The use of conference days shall not interfere with the 
, instructional program. 
4. If requested, a written report will be filed with the building principal, 
Superintendent, and Board of Education upon the return of the teacher 
to the District. 
ARTICLE 8 
IN-SERVICE EDUCATION 
A. Each full time teacher in the employment of the District has an obligation to improve 
his skills as a teacher, increase his knowledge of his own professional field, and seek to 
improve the level of instruction in the school(s) to which he is assigned. 
B. This is normally accomplished by the following methods: 
1. Completing additional approved graduate course. 
2. Participating in locally offered or approved in-service programs. 
3. Participation in formal or informal curriculum review. 
4. Completing research in an area pertaining to the teacher's instructional position. 
C .  The District, in accordance with State Education Department regulations, may offer 
Superintendent's Conference Day workshops in order to provide in-service for individual 
teachers andor faculties. In the absence of good and justifiable cause, attendance will be 
mandatory. 
D. All provisionally certified or uncertified teachers are expected to comply with the 
requirements of the State Education Department regulations for certification. 
E. Professional Development 
The school district recognizes the value of professional development for faculty and staff. 
The Superintendent shall maintain a district professional development committee. 
The Committee shall be composed of the Superintendent, two members of the 
administration and four bargaining unit members. 
The Superintendent may exercise hisher discretion in establishing sub-committees for 
both the Elementary and Jr-Sr High School. 
- The Professional Development Committee shall meet no less than two times a year, but 
desirably two times during the school year and once during the summer months. 
The Board of Education shall annually consider the district's budget allocation for 
- .  c u r r i c h  development and in-service education. 
I The purpose of the Committee will include the review of and the educational goal setting 
1 
of the district (buildings). This review shall include recommendations for in-service 
workshops, teacher conferences, teacher mentoringhnduction programs, as well as other 
initiatives, which could potentially benefit the instructional process. 
ARTICLE 9 
USE OF SCHOOL FACILITIES 
A. The Union may request from the Superintendent, or in his absence, the Building 
Principals, use of the school buildings for union meetings. 
B. There will be one (1) bulletin board in each school building as designated by the 
Building Principal and acceptable to the Union for the exclusive use of the Union. The 
Union will be responsible for what appears on the bulletin boards. 
C .  The Union may use the daily bulletin, mail service, and teacher mailboxes for 
communicative purposes. 
- D. The Union's use of school duplicating and typewriting equipment, other than that 
presently available to teachers, will be permitted with the consent of the Building 
Principal or Superintendent as long as this does not interfere with school business or the 
instructional program. The Union will supply the materials necessary to operate the 
above equipment. The Union will also assume full and complete responsibility for the 
repair and/or replacement of any equipment damaged as a result of such usage. 
ARTICLE 10 
TEACHER OBSERVATION AND EVALUATION: 
REPORTS AND COMMENTS ON TEACHERS 
A. All observations of teaching performance shall be conducted openly and with full 
knowledge of the teacher. 
B. Any formal or informal observatiodevaluation is defined as an administrator or teacher- 
initiated observatiodevaluation concerning itself with any activity involving a teacher 
and student. Observations/evaluations may, at the discretion of either the administrator 
or the teacher, be followed by a written or oral summary. 
C .  All observations/evaluations shall be for the purpose of assistance and professional 
improvement. A formal evaluation shall be for a minimum of thirty minutes, but 
preferably one full academic period in length. 
D. Any formal observatiodevaluation may be reduced to writing. The teacher shall have the 
20 
to add any comments to the observation form and shall sign it to acknowledge only that 
I he or she has reviewed the form. This will be completed within five school days after the 
I administratorheacher conference. 
E. No administrator shall place or cause to be placed in the District files concerning a 
teacher any type of written report or comment concerning a teacher unless the teacher has 
first indicated in writing thereon that a copy thereof has been received by the teacher; 
provided, however, that this shall not apply to credentials, records, or recommendations 
received in connection with the original employment of the teacher by the School 
District. 
F. There shall be at least two (2) formal observations and evaluations of each probationary 
teacher during each year of the probationary period. 
G. Each teacher shall have the right, upon request and by appointment, to review the 
contents of his own personnel file as maintained by the School District, except that 
information supplied in confidence. 
H. Each unit member will be afforded the opportunity to meet with any complainant, and 
at that meeting, review and answer any complaint before any record of such complaint 
made by parents, students, or members of the community can be placed in the unit 
member's personnel file. 
ARTICLE 11 
. VACANCIES 
A. During the school year the Superintendent of Schools shall notify the President of the 
Union, or his designated representative, in writing, of any vacancy in a part-time or 111- 
time teaching or administrative position, presently existing or newly created. 
B. Such vacancy notice shall be posted on the Union bulletin boards for at least seven (7) 
working days after notice of the vacancy has been given, and before any applicant 
seeking the position shall be offered a contract by the Superintendent of Schools. 
C. Vacancies posted shall state the duties and specific requirements of the position available. 
Part-time vacancies shall state the number of hours or percentage of time the position 
requires. 
D. However, if any vacancy occurs during the summer before August 15, the Superintendent 
or his designee shall notify the President of the Union or his designee within forty-eight 
(48) hours after the vacancy officially becomes known. No candidate shall be offered the 
job until at least seven (7) days after the postmark of the notification to the President of 
the Union. The President of the Union shall notify those employees who have indicated 
an interest in the vacancy. Any employee so notified will make his intentions known to 
the Superintendent or his designee prior to the conclusion of the seventh day. 
E. Vacancies becoming known on or after August 15 shall be excluded from the above 
provisions; however, the President of the Union or his designee shall be notified of this 
vacancy for informational purposes. 
On or before February 1 in each school year, the School District shall provide a form 
in each teacher's mailbox, the purpose of which shall be to give each teacher the 
opportunity to list subject areas in which they would like to teach, and are certified to 
teach, other than their present position. The teacher shall complete and return such form 
to the Building Principal no later than March 1. 
However, nothing contained herein shall be construed to indicate that the selection of a 
teacher to fill any vacancy must be made from those who have indicated such an interest. 
ARTICLE 12 
FACULTY MEETINGS 
A meeting involving at least 75% of the teachers in the school system or in individual 
buildings, and called by the Superintendent or the Building Principal is defined as a 
faculty meeting. 
The Superintendent and Principals of the Whitehall schools may each reserve one (1) day 
a month for the purpose of conducting regular faculty meetings. A calendar of regular 
faculty meetings shall be published in writing and distributed to all teachers in the school 
system during the first week of school in November. An emergency meeting may, 
however, be called for any situation which, in the judgment of the Superintendent or his 
designated representative, will affect the health and/or safety of the students and 
personnel and/or the ordinary operation of the School District. Announcements of 
emergency meetings shall be left to the discretion of the Superintendent and Principals. 
Regular faculty meetings shall not exceed one and one-half hours and shall terminate no 
later than 5:30 p.m. in any event. Where possible, the agenda for a regularly scheduled 
faculty meeting shall be posted twenty-four (24) hours in advance. 
Regular faculty meetings shall not be held by the Superintendent or Principals on pay 
days of any month of the school year. 
The Superintendent andlor Principals may schedule two (2) meetings per month for 
curriculum development. However, no teacher is to be requested to attend more than four 
(4) meetings per month. 
ARTICLE 13 
TEACHING ASSIGNMENTS 
All fdl-time and part-time teaching assignments in the elementary and secondary 
schools of the Whitehall Central School District shall be specified in writing and 
distributed to all full-time and part-time teachers by the Building Principals. Tentative 
teaching assignments shall be made known to all teachers not later than May 15. 
Permanent teaching assignments shall be made known to all teachers not later than the 
last day of school, unless sudden vacancies make this impossible. In the event late 
vacancies occur so that scheduling is affected, any affected teacher is to be contacted in 
writing and a meeting arranged to facilitate the teaching assignment. 
Teachers shall have a thnty (30) minute duty-kee lunch period. 
No elementary teacher shall be reassigned fiom one grade level to another 
except upon the recommendation of the Elementary Building Principal; and prior 
to making any such recommendation, the Elementary Principal shall first consult 
with the Building Professional Development Committee with respect to such 
assignment. 
However, an elementary teacher may, at any time, request a reassignment to 
another grade level. The Elementary Building Principal shall consult with the 
Building Professional Development Committee as to such requested 
reassignment. Final recommendation shall, in all cases, be the sole province of 
the Elementary Building Principal, upon final approval of the Superintendent. 
The maximum assigned teaching load for secondary teachers will be five (5) 
instructional periods, two (2) supervisory periods with one of these to be used for 
curriculum work if required by the District, and one (1) preparation period. 
Teachers may be assigned by the building administrator to teach a sixth 
instructional period in lieu of a supervisory period as necessary for the betterment 
of the instructional program. 
Any teacher who is required to substitute for an absent teacher when a substitute is not 
available for h ie  will be paid $10 for each classroom period so required, and which 
compensation shall be in addition to the regular salary of the teacher. Teachers who are 
asked to cover on an emergency basis due to illness or other causes, or are late to school 
because of personal reasons will not be paid for this service. 
Elementary teachers will be given a minimum of preparation time each day equal to the 
time that a special teacher would relieve them of their class time. Such time will occur 
within the normal student day. This time shall not be less than 40 consecutive minutes 
per day. 
ARTICLE 14 
ADDITIONAL ASSIGNMENTS FOR TEACHERS 
Educational programs of the School District cover many activities beyond the 
regular hours of formal instruction, and faculty supervision are very much a part 
of any and all school functions involving children. Such extra assignments, 
outside the regular school day, will be on a voluntary basis. 
In support of these activities, faculty members are asked to chaperone occasional 
functions involving students. These range from field trips sometimes conducted 
during other than hour's school is normally in session, to student activities held in 
the evening or on weekends. 
Chaperoning shall be on a voluntary basis. In the event a sufficient number of 
teachers do not volunteer, the District shall assign teachers to those duties, but no 
faculty member shall be assigned more than four (4) during the school year. Such 
assignments shall be given equitably and in a rotating manner among the faculty 
of the building involved. 
Swapping of assignments with other faculty members will be allowed with the 
expressed consent of the Building Principal, and this shall be proposed for his 
consideration no later than the day prior to the scheduled event. However, in the 
event of an emergency, another teacher will be asked to cover the assignment, and 
the absent teacher shall make up the missed assignment with one at a later date, as 
assigned by the Building Principal. 
All teachers interested in extra duty assignments shall notify the Superintendent 
of Schools of their interest and the field or fields of such interest. The 
Superintendent shall cause a record to be kept for such matters and in the event of 
any vacancy in any extra duty field; consideration shall be given to those teachers 
who have expressed an interest therein. 
However, nothing contained herein shall be construed to indicate the selection of 
a teacher to fill any assignment must be made fiom those who have indicated such 
an interest. 
Assignments for the school year shall be posted June 1 of the current year for the 
upcoming school year. Recommendation to fill assignments will be made by the 
Building Principal to the Superintendent of Schools. The Board of Education will 
have final approval of such selection. 
The Board may decide at any time not to fill assignments. If, however, a position 
is filled, whoever receives assignment shall accept and fulfill duties until the end 
of the year. 
e 
'\ 
5,  Should the activity cease to exist because of lack of interest, building renovation, 
9 or determination by the Board of Education, compensation for the activity shall 
not be provided. 
ARTICLE 15 
TEACHER ATTENDANCE AT COMMUNITY ACTIVITIES 
A. It is our desire to improve relations between the schools and the community. 
B. Participation in school activities and community activities by the professional staff and 
community residents are therefore encouraged. 
ARTICLE 16 
GRIEVANCE PROCEDURE 
A. Definitions 
1. A grievance is any alleged violation of this agreement or any dispute with 
respect to its meaning or application. 
3. a. A teacher or group of teachers may submit grievances, which affect them 
personally, and such grievances shall be submitted to the Building 
Principal. 
2. An " M e v e d  party" is a teacher or group of teachers who submit a grievance 
or on whose behalf it is submitted. 
B. Submission of Grievances 
I. Each grievance shall be submitted in writing on a form to be mutually agreed 
upon, and such forms shall be appended to this contract. 
2.  A grievance shall be deemed waived unless it is submitted within thirty (30) 
days after the aggrieved party knew or should have known of the events or 
conditions on which it is based. 
b. The Union may also submit grievances. If a grievance is limited in effect 
to one school, the grievance shall be submitted to the Building Principal of 
that school. Otherwise, it shall be submitted directly to the Superintendent 
of Schools. 
3 C. Procedure 
1 .  The Building Principal, if physically present within the District, shall confer with 
the aggrieved party within three (3) working days of receipt of the written 
grievance; and he shall then note his decision on the grievance form and return the 
form to the aggrieved party within three (3) working days of the conference. 
2. If the grievance is not resolved with the Building Principal, the aggrieved party 
may appeal to the Superintendent of Schools by submitting to him the grievance 
form within ten (10) working days after receipt of it from the Building Principal. 
The Superintendent, if physically present within the District, shall confer with the 
aggrieved party within three (3) working days after receipt of the written 
grievance; he shall likewise note his decision on the grievance form and return the 
form to the aggrieved party within three (3) working days of the conference. 
3. If the grievance is not resolved with the Superintendent of Schools, the aggrieved 
party may appeal to the Board of Education by submitting to it the grievance form 
within ten (10) working days after receipt of it from the Superintendent of 
Schools. The Board of Education shall thereafter hold a hearing on the grievance 
within twenty (20) working days after receipt of the written grievance. The 
hearing shall be conducted in closed session unless otherwise agreed by all 
parties. Within ten (10) working days after the conclusion of the hearing, the 
Board of Education shall render its decision, in writing, on the grievance. 
4. a. If the aggrieved party andlor the WTA are not satisfied with the decision 
by the Board, the grievance may be submitted to arbitration within fifteen 
(15) days of the receipt of the Board decision. Upon notification to the 
District, a request for appointment of an arbitrator will be made to the 
American Arbitration Association by either party. The parties will then be 
bound by the rules and procedure of the American Arbitration 
Association. 
b. The payment of all necessary costs and expenses shall be as provided for 
in the American Arbitration Association rules. 
c. The payment of any necessary costs and expenses not provided for by the 
American Arbitration Association rules shall be shared equally by the 
parties. 
d. The decision of the Arbitrator will be final and binding on all the parties. 
D. General 
. . 
1. The preparation and processing of grievances, and the conferences and hearings 
. . 
hereunder shall not be held during the teacher's regularly scheduled school day. 
r 
2. Under no circumstances shall students be involved in any phase of the 
grievance procedure. 
3. The aggrieved party, if it be a teacher or a group of teachers, may be represented 
by the Union at any or all steps in the grievance procedure. 
4. All grievance procedures will be kept and filed in separate files. 
ARTICLE 17 
REIMBURSEMENT OF SICK LEAVE UPON RETIREMENT 
A. In order for the following reimbursement to be in effect, an employee must submit to the 
district a letter of resignation for the purpose of retirement no later than March 1 5h prior 
to the end of the school year in which he or she intends to retire. 
B. The parties agree that individual accumulated sick leave shall be reimbursed to any 
retiring employee leaving the District at $40 per day for a maximum of 200 days or 
$8,000 maximum. The District agrees to give the employee the payment during the first 
pay period of the following fiscal year. 
C. Notification regarding any job elimination andor layoff of any unit member will be 
given no later than each May 15 for the following school year. 
. 
D. It is understood by both parties the definition of the words retired and retirement will 
be understood to be the definition of the terms accepted by the New York State 
Retirement System Board. 
ARTICLE 18 
WRITTEN POLICIES 
Ark>, new school policy or policies affecting the professional staff shall be published in writing 
and distributed to all teachers in the elementary and junior-senior high school within ten (10) 
wnrii!?q days after the new policy or policies have been adopted by the Board of Education. 
A I:,) i-,nmge in existing school policy or policies other than those incorporated in this agreement 
5hcl!l :>c published in writing and distributed to all teachers in the elementary and junior-senior 
l i ~ k ; ~  $.;h~ol within ten (10) working days afler the changed policy or policies have been adopted 
by the Board of Education. 
ARTICLE 19 
GENERAL 
The parties recognize that this agreement has been entered into pursuant to the Public 
Employees' Fair Employment Act. If any provision of this agreement or any application 
of the agreement to any employee or group of employees shall be found contrary to law, 
then such provision or application shall not be deemed to be valid and subsisting, except 
to the extent permitted by law, but all other provisions or applications will continue in 
full force and effect. 
Copies of this agreement shall be printed at the expense of the School District, and a copy 
given to each teacher. 
It is not the intention of either of the parties hereto to detract in any way fiom the present 
standards affecting the terms and conditions of employment of the members of the Union 
and, accordingly, any existing policy of the Board of Education, under which any teacher 
is guaranteed any right, benefit or privilege will not be changed (except as modified 
herein) during the term of this agreement. 
Summer work shall be on a voluntary basis. (This provision does not apply to guidance 
personnel). 
The District shall provide a procedure whereby teachers are not required to safeguard 
overnight District money collected during the instructional day. 
All unit members shall be paid on a schedule of every other Friday, unless that would 
result in more than 21 pay periods caused by an extended school year. In such a case, the 
last paycheck will then be issued on the last working day of the school year, adjusted 
accordingly. 
Any unit member asked to serve on a District committee shall do so on a voluntary 
basis. 
1. The District shall deduct Union dues for the term of this cantract from the salary 
of teachers who voluntarily, and in writing, designate the Union as the recipient of 
such deductions. Such deduction authorizations will be accepted by the District 
twice a year, in September and in January. 
2. Effective September 1, 1980 the Whitehall Central School District will deduct 
fiom the salary of employees in the bargaining unit who are not members of the 
Whitehall Teachers Association the amount equivalent to the dues levied by the 
WTA and will transmit the sum so deducted to the Association, in accordance 
with Chapters 677 and 678 of the Laws of 1977 of the State of New York. The 
WTA affirms that it has adopted such procedure for refund of agency shop 

deductions as required in Section 3 of Chapters 677 and 678 of the Laws of 1977 
of the State of New York. 
Agency Shop deductions will be made following the same procedures as 
applicable for dues check-off, except as otherwise mandated by Law or this 
agreement. 
I. Teachers will be reimbursed for mileage at a rate approved by the Internal Revenue 
Service in the event that personal vehicles are used for school business. 
J. Teachers shall be allowed to serve jury duty without loss of salary. The teacher shall 
return to the District any jury duty fees or stipends. 
K. The District agrees to provide payroll deductions for both credit unions and tax shelters; 
however, such deductions will be limited to two (2) (any combination of credit unions 
and tax shelters not to exceed two). Such money withheld will be promptly transmitted 
to the appropriate carrier. 
L. Notice of Election or Appointment of Association Officers - No later than thirty (30) 
calendar days after the date of election or appointment of Association officers, the 
Superintendent shall be notified in writing of any Association officers. 
M. The President of the Whitehall Teachers' Association, or an elected designee, shall be 
granted a total of three (3) days for the purpose of attending the New York State United 
Teachers' Representative Assembly and shall be granted such leave without loss of pay, 
personal or sick leave to attend this annual delegate meeting. The WTA shall reimburse 
the district 100% of the substitute teacher cost for the representative attending the 
aforementioned conference. 
N. Teachers (bargaining unit members) employed by the Whitehall Central School District, 
who reside outside the boundaries of the District, and have children, shall be permitted to 
have their children attend school in the Whitehall Central School District on a tuition 
free basis. Free tuition to bargaining unit members shall be offered as a courtesy to the 
WTA membership and would in no way constitute compensation to the membership. 

LETTER OF AGREEMENT 
In witness whereof, the parties have hereunto caused this Agreement between the 
Whitehall Central School District and the Whitehall Teachers' Association, Local 
#4155, NYSUT, AFT, AFL-CIO; July 1,2005 to June 30,2009 to be executed by 
their duly authorized representatives. 
For Whitehall Central School District as approved by Resolution at a meeting of the 
Board of Education on June 20,2005. 
EHALL CENTRAL SCHOOL DISTRICT 
Andre & - d o n ,  President Date 
Board of Education I 
Approved and ratified by the Whitehall Teachers Association on June 8,2005 
FQP THE WHITEHALL TEACHERS ASSOCIATION 
0 l.-.lllos 
Anny wg, p r e s w  Date 
Whitehall Teachers Association 

